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KBRS

Job Ads

Eﬁﬁﬁi%*ﬁqﬁgﬁﬁ (-::-PLAMLL « Ww3 TRACK ()2

T’R
ek
FE
=1
0
5

%

A

A4
HAMPTON
JEWELER

]

|
Job Category *: Job Industry *:
Sales [ Business Retail (2]
Job Location: Job Title:
New York, NY 10006 Jewelry Sales Professional
—Job Description:
Your main responsibilities will be helping customers with jewelry
selection, custom design and restoration. You will be expected to
reach monthly goals and satisfy management expectations.
—Requirements and Qualifications: L5 ]
* Previous experience in a retail environment
* Superior communication skills
* Stylish and professional appearance
* A passion for fashion, accessories and jewelry
+ Saturdays a must
—Benefits *:
«Bonuses  +Medical Benefits - Paid Vacation
Employment Status +*: Salaried
|
| i)
Full time / Part time: Full time
l @
Years of Experience: 2-5 years
Education Level *: Bachelor's degree
|
* Li1]
—Salary *: TBD
| ®
How To Apply:
Please send cover letters and resumes
to Sophia@hamptonjewelers.com
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@ category ['kaia.gonl n. 38
@ industry ['indostri] n. T3 7 {73

©® job description [dzabl[di'skripfan]
THERREA

O requirement [rrkwainmant] n.
=K - DinE e

@ qualification [.kwalafkefan] n.
BiE EEE S R

0O benefit ['benafit] n. f8H : FIZS T8

@ employment [imploumant] n.
R 28

@ status [stetas] n. HRAE © 187 ; 18R
O full time [ful] [taim] 28

@ part time [port][taim] FEH

@ level ['levl] n. ¥ & 7k ; 5%

@ salary ['selan] n. #ik | HE

® apply [spla] v. B55 A - BA
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© Advertising O Agriculture © Automotive

[‘edvatarzin] [morikaltfz] [.atamotiv]
EER . REH
%) |
"-.. . * / S - :
O Banking © Biotechnology 0 Construction
["baenkin] [ baiotek naladzi] [ kan'strakfan]
MITERE S BEN

© Entertainment O Farming O Fishing

[enta temant] [*farmum] [*fifig]
IR i ES BE

L)

® Food @ Forestry @ Health Care

[fud] [“farestri] [ hel®][ker]
BR¥E A5 R
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® Information @ Insurance ® Manufacturing 3
TE:hnnlng [ Jurans] [.manju fektfarm] E

y : i 1l 2

[infa'mefan] [tek'naladsi] fREEHE RGEH 50
HHEE il

® Mining ® Pharmaceuticals
[‘mainig] [ farma'sjutik]s]
TES e S

@ Real Estate @ Retail @ Teaching
[rial] [ estet] [“ritel] [ titfin]
EihE % THEE HEE

@ Tourism ® Warehousing @ Wholesale
[‘turismy] [“werhausig] [“hol.sel]
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contract employee

[“kantraekt] [Lemploril

fIEEAR

freelance [fiilzns] n, /adj.

REPFOIES O

full-time [filtam] adj.
iR

intern intsnl n.
=4

@ internship n. ¥B Tt

part-time [parttam] ad j.

iR EY

permanent staff

[*psmanant] [staf]

IEFRHIET

salaried ['sxzlond] adj,
BEE#FE

ﬁﬁﬁ% ¢ﬁﬁﬂgﬁmﬁ§t @‘_ PLAY ALL «wM#3 TRACK ()5

Our company occasionally brings in
contract employees for specific projects.

BwALTERERTETERANEAR.
EID employee 5 "2 EH | EE | -« IR

contract staff ¢

My beautiful cousin is a freelance model.
e B NE T E S S D SRR

All full-time employees at this company
receive benefits.

EFArMAEEBEIEZEEREN-

F 2EET = full-timer = full-time
employee/staff - work full-time with ... 15 T1£ [ &
neEl ) BEREIE, -

Judy is an intern and will only work for the
company during her summer vacation.
rEEERE mAREETEFRATAIE-

Mark is looking for some part-time work to
earn some extra money.

BERIEEIAE TR R T -

The company plans to hire more
permanent staff after cutting some of its
temporary workers.

ARBA— LRSS TEREAESERET

It's difficult for him to get a salaried job in
an economic downturn.

Hitm s R EARRNE RSN EEFK
T fE-



We need to get a temp to help us catch up.
FHARELSEEFEERIEERE L

tEITIp |lF!H]'I| m.
BREFES

By 5 temporary worker B temporary staff fafi# -

Volunteers helped decorate the city for the
flower festival.

= TR ERER LD -

volunteer Lvalanur] n.
B HEE

BEMBEIZE (ZE) @ w06

Doctorate

[‘daktarit]
fEt

i} i 0

HEE - FEH| A=

e o (R B Y A T
MRfrEEL - B8
fir » WAL AR ER law ¥
school T2 medical «— Ma‘ster s Degree
school « S£3EE4EEA - ['miestas][drgri]

LES i+

»*

Bachelor's Degree

—anrRE S T -— [*batfalas] [dreril
BEE, st hALl T

EZl Some College

Coursework Completed

MR | M {in]

Lz & (BERR" KB :

¥ | R FEEE finish & Associate Degree
T~ 40 he didn't finish " N
college - I REREL {asngieé]l[:qtiign]
# Seme High School
Coursework Completed

Rl R, -
E25) dropout F&T- Hiagh School
WS KRR g

" college dropout, Graduate
e el ‘
MEREEES" high [ hai] [skul] [“grazdzun]
school dropout; - =hm s

%
B
o
B
2
;5
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Double Degree

—* ["dab]] [drgri]
B

TEE - mRE KRR
FEIRT LRS-
A[#E1#F Technical
—* Institute FLiff5REx - =
Community College
HEAE  ARiEmiE
B =Ll
A= - LIS s
FHE R B Ee{ -



30

E kBB TR S EliaFR B R AT CI;EPLM‘ALL «Me3TRACK ()7

annual leave
[“enjuall[liv]

=

benefit ["benafit] n,
T&Fl  4FEL - Fix

@ beneficial odj. Bt

bereavement leave

[ barivmant][ liv]

R

bonus [‘bonasl n.
17 BE

child-care leave
[tfarld'ker] [liv] HEE

compensatory leave
[kampensetari] [liv] K

DOE
= Depend On Experience

(1F:8) ik T{EEERME

Annual leave is one week in the second year.
THEEEFF—ENNFR-

B annual 15 THEN, - B4 THREE ) 402
% leave-taking form -

The salary is not very good, but the
benefits are great.

KA EREEE  BEFEE-
T M : unemployment benefits 22 33 &

EID (FEhIAGTIE" (2%, - 20 from 357 4E~MF], -

Mike is on bereavement leave because his
grandfather passed away last week.

ok AsfttpRE LEREMT-

EID) bereave & " {EE5% | + 4] bereave sb.of N. T {if
AR~ | -

Jack was given a performance bonus for
his hard work.

HrEEASHITEMESEBRRIBAVEF -

Tom took three-day's child-care leave to
help his wife with their newborn baby.
EEET=RANERRERLE A BB ER

With 10 hours of overtime last month, John
is able to apply for compensatory leave,
{8 A#9e8Es TE+ I\ - FRLUthrTLIER g {k -

“DOE" means that pay will vary depending
on one’s experience.

"DOE, B2 A2k TIFEEmE -



health insurance
[hel®][infurans]

2w

labor insurance

[“leba]linfurans]

SR

marital leave

['maerat] ][ iv]

bE R

maternity leave

[matznaul[liv]

=35

paid vacation

[ped][vakefan]

pension [‘penfon] n,
BiRE ; BRG  WBNE

Taiwanese employers should provide
health insurance for their employees.

SRMEXVARRRFLSET

Foreign workers can join this labor
insurance program as well.

SrEEE TthalnA SR AE-

My new husband and | took marital leave
so we could have a long honeymoon.
HANBAFE T XA TIEBFLIBMATLISEEN
= H -

With her baby due next month, Sandy is
now applying for maternity leave.
HRima TR ENZ TE R - Pt E i ReEE R -

New employees get one week of paid
vacation after they have been with the
company for one year.

A8 THEAR TF—F ST —(EEtaHER-

The pay offered by this company is better
than what | got at my previous job.

ERABSBNF AR 2RI T{E BT -

B pay 1502 —MEH | salary WEEEE A L
Y B RS © wage BE TR TR T 502 3 A
B AT ARYEF R -

Mr. Parker is retiring after thirty years; he'll
get a good pension,

AL TE=1F  HHEEN it ER—FA
EIEKE -

EED =538 if 2 paid in regular installment & 1

7
7K
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reward [r'word] 1.

i)

Ealary [Msielar] 1.
K HE

TBD

= To Be Determined

(1538 EE

The sales team is given a great reward for
attaining the goal.

EE=F]EERES BFEM RS REE R -

Your health insurance payment comes
straight out of your salary every month.

TR E RIS E AP0 -

EIl» basic/base salary &7 : monthly salary B :

annual/yearly salary =3 -

“TBD" means that the employer doesn't
have a set salary.

"TBD, FRE R B BRI K-

| want a fair wage for this new position.
RAZEMTEEE S ENGE-

WA : minimum wage S5 1 #



BPERLBCHITIEERE @ rura w09

i

T achievement He is a man of many achievements, both in
i [Stfivmant] n, BEHE + B the business world and in his personal life.
" _ e fEEE  EAE CEAEEPEENDD-

@ accomplishment n. GEFL AETH

@ achieve v g3
@ achievable agj. o]iglan

XK
e
1
B

35

capable ['kepabl] adj. Jay may be young, but he is very capable.
BEEIRY  BEFFRY frl4R T RER O 2 - {BfiLIF H HERY -

@ capability n. 8557 A8

carry out ['kenllau] | carried out several assignments
BT FEhk independently.
BREAFTELE-

ol S I IIRAALEE | he author's latest book was a masterpiece
so gt - gy that took him ten years to complete.

ELF BN EEREF BT HEKk-

@ incomplete adj, T30
@ completely od

@ completion n. 528

exceed [ksid] v. Qur project didn't exceed the $100,000

MY ;BB budget.
BHNEEETSEHEETETNRR -

expert [ekspst] n. BE Joe was chosen for the job because he is
an expert on doing business in China.

@ master specialist n. &7 i 5% WSt P R S e o

@ amateur n. 284+ ST &
A on: in X at KT T~HENEE, -

expertise [.ekspa'tiz] n. The sales department lacks expertise in

BPYSNES  TPIHL layout and design.
SHERPIS S A E R AR E e




©® resume th W =

[‘rezame] n.

s PE ISl - P
@ objective :
[abdzektv] n. Hehit : EHE 336 FUE R R EIEMN 98408
E% ' Eﬂf-_] TWEE - 206 467-3632
© strength & FEE4 : incredibleaidan@gmail.com
[‘strenB] n. FEEE:
B BT E R A S R E TR MR SRS  -
O extracurricular |E&:
[.ekstrakarikjsle] adj. |* LIFEIRER * R B SRENA
Walgy . 2 « EERERETS o« BIRLE EEIREE
O skill §IEh
Cadead. o B BIETE  ARAINERAIT - 2000 EE L
151 . mmﬂxf* = AR A AR EE W TR ET - 2006 £3
2009
O honor o FLEEAS  AEE WEEMNETET 2003 43 2006 F
[“anz] n. :
SRR :
it W SRR B R
@ award SHEHREAS  REEEEL
il RoNEE:
B SRR 28 IR R TS B S S NE
¥E:
o« 33E - B FELUREERF « EERELUREES
o SR AR (BTN
| k2 Tt
ERFRESR T {4 EEE NS ES
R T AT E AT R T EE T

KRR T RERLZIL R FEMET & R = -

certificate cover letter license
[ sertifakat] [kava][ leta] [aisns)
=0ed ;B8 KIS e
portfolio reference transcript
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T achievement He is a man of many achievements, both in
i [Stfivmant] n, BEHE + B the business world and in his personal life.
" _ e fEEE  EAE CEAEEPEENDD-

@ accomplishment n. GEFL AETH

@ achieve v g3
@ achievable agj. o]iglan

XK
e
1
B

35

capable ['kepabl] adj. Jay may be young, but he is very capable.
BEEIRY  BEFFRY frl4R T RER O 2 - {BfiLIF H HERY -

@ capability n. 8557 A8

carry out ['kenllau] | carried out several assignments
BT FEhk independently.
BREAFTELE-

ol S I IIRAALEE | he author's latest book was a masterpiece
so gt - gy that took him ten years to complete.

ELF BN EEREF BT HEKk-

@ incomplete adj, T30
@ completely od

@ completion n. 528

exceed [ksid] v. Qur project didn't exceed the $100,000

MY ;BB budget.
BHNEEETSEHEETETNRR -

expert [ekspst] n. BE Joe was chosen for the job because he is
an expert on doing business in China.

@ master specialist n. &7 i 5% WSt P R S e o

@ amateur n. 284+ ST &
A on: in X at KT T~HENEE, -

expertise [.ekspa'tiz] n. The sales department lacks expertise in

BPYSNES  TPIHL layout and design.
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35

facilitate [msilaet] v,

HEE  ENER

fﬂl‘gE [“fardz] v.
R ER

former ['trma] adj.
Z AR

@ previous adj. FoATE) : ELRTHY

handle Mendl] v.
BETE

@ deal with &= : i

handﬂ-ﬂn [“haendzan)] ad j.

HEREIF Ry

im prove limpruv] v,
k-4

improvise ['mpravaiz] v.

REFERIE

initiate ['nifiet] v,
SR Ak

Kelly helped facilitate communication
between the designer and the customer.

FA R AT AR R R RS -

George played a vital role in forging an
agreement with the manufacturer.
FHEEEmERTREHSL B ETEER
B

My former supervisor describes me as
being very hardworking and respcvnsible.

HZANEER AR TFEENE S EE

I've handled many sticky situations at work.
HERBEFZ2TFEFHFAER-

Linda doesn’t have any hands-on
experience with that computer graphics
software.

e REANEEEe R -

In the meeting, we tried to think of ways to
improve the product’s quality.

FEEF BHAEERLSEESLENEE -

When the stereo broke down suddenly, we

improvised a way to continue entertaining
our guest.

W EBERENN BRI RS RSB

1A

Helen initiated a new project, and she will
also be the project manager.

fms TIETEE Mt e S F E=a0EE -



leadership [Mida.fipl n.
EE

multitasking

[-maltr'taeskim] n.

ZERIE  SEXHIT

organ 1Ze [organaz] v.
Eh

PI"Dﬁ cient [prafijant] adj.
iR

i@ skilled ad 385880 EHEERY

setback ['seubak] n.
el

specialize ['spefotaiz] v,
BER B

syste mize [sistamaiz] v,
R

time management
|1Htr11||"r11:%1:n|-;i_?_,r11:111l| ﬁ&jﬁﬂ

John got promoted for his competent
leadership.

A FR R B B A T e i -

= 5% :leadership quality M EH

K
L
i1
B

7

Cindy is capable of multitasking but she
often makes a lot of mistakes.

FarERFEErFREEEEE G-

The student body president organized a
protest against the school’s policy.

PrEeRES BRSNS R

Fred is proficient in French.
R

EID =R EEE LBt a LA fluent "R
HY - ACEEHY ) -

That mistake was one of the major
setbacks of my career.

AElisiz 2R EPREEBFHNRRZ—-

Molly specializes in criminal law.
A H I -

We systemized the working process
and created an SOP (standard operating
procedure).

R PR Rt WElEHFEEEFRER -

Good time management will help you to
succeed in the workplace.

Rr e Ede E AR TR LD -



8

HABEMEREBIE @:rava cwmtrac 10

gk

Eﬁ job seeker [dzab]['sike] KEEH

interviewee [intavjui]
A

background ['bek.gravnd] &

portfolio [part'foliol
fEmE

future plan ['fjutfa][plen]
FIETE

eligible ['chdsebl] EHERY

on board [an][bord]
LEE A

probation [prabefon] &

n Bl E M @}PL&YRLL « W2 TRACK 11

S PHRRFE

*

IEEREEEEE

ambitious
[em'bifas]

HHEAHD

dedicated

['dedaketid]
ity

enthusiastic
[m.Bjuzrzstk]

PABRY  BARIRY

helpful
[“helpfal]
BHENAR

reliable

[r1 lanabl]
Al SERY

competent
[‘kampatant]

HHENET | RERHTRY

efficient
[1'fifant]
BHRER

flexible
[“fleksabl]
B MR

innovative
[*mowvetiv]

Rl#EY

sincere
[sim'sir]

1)

confident

[“kanfadant]
S{88Y : BECEY

energetic

[enadzetik]
HiENH

hardworking

[-hard wskin]
TEENERY




UNIT

recruiter [rkrutx]
BEE BEAE

interviewer ['mtavijux] EidE

screen [skrin] &5i%

B - B

hiring criteria ["hairip] [ krartria)
ERER A

hire [hai] BER

reject [ridzeki]
648 | B HER

approve [spruv]
o]

training [trenin] BlIER

RENEMEER
absent-minded aggressive anti-social
[“ebsnt mardid] [eresv] [“ntrsofal]
DATEERY SRy FE R 320
conceited indecisive irresponsible
[ kan'sitad] [andrsarsiv] [arrspansib]
BEH EEEER TaEEn
passive picky rebellious
[“pazsiv] [*piki) [rrbeljas)
HIHEENEY HEBIEY ey
reluctant rude
[rilaktant] [rud]
TEEREY HEERE
selfish stubborn
[“selfif] [*staban]
BFLEY E#He9
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